APPLICATION FOR RENTAL

Notice: All aduit applicants (18 year§ or older) must complete a separate application for rental,

( )

APARTMENT REI?ET START DATE AGENT/REFERRED BY
APRLiCANT INFORM T[ON i : : U
LAST NAME FfRST NAME ML SSN DRIVER'S LICENSE #
BIRTH DATE HOME PHONE WORK PHONE EMAIL
( ) ( )
CURREMT AD.RESS
STREET ADDRESS ey STATE zIp h
DATE IN DATE OUT LANDLORD NAME LANDLORD PHONE
{ )
MONTHLY RENT REASON FOR LEAVING
$
PREVIOUS ADDRESS gE
STREET ADDRESS = CITY STATE zIp
DATE IN DATE OUT LANDLORD NAME LANDLORD PHONE
( i
MONTHLY RENT REASON FOR LEAVING
$
OTH ER GCC UPANTS : e
LIST NAMES AND BIRTH DATES OF ALL ADDITIONAL OCCUPANTS 18 YEARS OR OLDER SOCIAL # AND DOB
LIST NAMES AND BIRTH DATES OF ALL OCCUPANTS 18 YEARS OR YOUNGER o
PETS S :
PETS? DESCRIBE
EMPLOYME;NT & INCOME iNFURMAIIQN: 5
1. OCCUPATION EMPLOYER/COMPANY MONTHLY SALARY
$
" SUPERVISOR NAME SUPERVISOR PHONE START DATE END DATE
( )
2. OCCUPATION EMPLOYERIGOMPANY MONTHLY SALARY
$
SUPERVISOR NAME SUPERVISOR PHONE START DATE END DATE

1. OTHER INCOME DESCRIPTION !

MONTHLY INCOME
§

2. OTHER INCOME DESCRIPTION

MONTHLY INCOME
$

EMERGENCY CONTACT




1. NAME ADDRESS PHONE RELATIONSHIP 1
y { )
2. NAME ADDRESS PHONE RELATIONSHIP
; { )
PERSONAL REFERENCES R R
1. NAME ADDRESS PHONE RELATIONSHIP
! ( } ]
2. NAME ADDRESS PHONE RELATIONSHIP
3 ()

BACKGROUND INFORMATION

HAVE YOU EVER: Filed for bankrupty?

Willfully or intentionally refused to pay rent when due?

Yes L No |

Bee{n evicled from a tenancy or left owing monay? If yes, pleas 2 provide Proparly Name, City, State, and Landlord Narme

VEHiCLEINFORMATION S

H

1. MAKE & MODEL YEAR

LICENSE NO. & STATE

2. MAKE & MODEL YEAR LICENSE NG. & STATE
OTHER VEHICLES }
OTHER INFORMATION

HOW DID YOU HEAR ABOUT THIS PROPERTY?

PLEASE INCLUDE ANY OTHER INFORMATION YOU BELIEVE WOULD HELP TO EVALUATE THIS APPLICATION




lAiwe, the undersigned, authorize, Landiord and its agents to obtain an investigative consumer credit report including but not
limited to credit history, OFAC ssarch, landlord/tenant court record search, criminal record search and registered sex
offender search. | authorize the release of information from previous or current landlords, employers, and bank
representatives. This investigation is for resident screening purposes only, and is strictly confidential. This report contains
information compiled from sources believed to be reliable, but the accuracy of which cannot be guaranteed. | hereby hold

Landlord and its agents free and harmless of any liability for any damages arising out of any improper use of this information.
Important information about gyour rights under the Fair Credit reporting Act:

* You have a right to request disclosure of the nature and scope of the investigation,

* You must be told if information in your fife has been used against you.

* You have a right to know what is in your file, and this disclosure may be free.

* You have the right to ask for a credit score (there may be a fee for this service).

* You have the right to dispute incomplete or inaccurate information. Consumer reporting agencies must correct
inaccurate, incomplete, or unverifiable information.

(Signed/Appiicant) Date (Signed/Applicant) Date




Consﬁumer Report Disclosure and Authorization

In connection with my application for housin
information, for the purposes of evalugling
agencies:

g, | understand that the property owner/agent may abtain one or more consumer reports. which may contain public
my application. These consumer reports will be obtained from one or more of the foliowing consumer reporting

Equifax, E.C.LF., P.O. Box 740241, Allanta. GA, 30374-0241. (800) 8851111
Trans Union. CREDIT REPORT 2 BALDWIN PLACE, PO BOX 1000, CHESTER PA. 19022 (800)8884213

These reports may contain information on m

Yy character. general reputation, perscnal characteristics and mode of livin
housing, | autherize ownerfagent to oblain a

9. In connection with my application for
consumer report from the consumer reporting agencies listed above.

Signature

Name Printed:

Date:

Signature:

Name Printed:

Date




Occupancy standards are as follows; 3 occupants may occupy a one bedroom apartment
and 5 occupants may occupy a two bedroom apartment.

Your application could be rejected for, but not limited to the following reasons:

Unfavorable credit history

Unfavorable landlord references ( i.e. eviction skipped damages )
Unfavorable employment references

Insufticient income to support apartment

Inaccurate or falsified information submitted on the application

® @ @ @ @

All rejected applicant(s) will receive written notification.

The rejection may be based on information in the credit report and or ¢riminal
background check the applicant(s) will be provided with the name of the credit burcau
which performed the check.

I HAVE READ AND UNDERSTAND THE ABOVE
CONDITIONS:

Applicant

Applicant




MULTIPLE DWELLING REPORTING RULE TENANT/APPLICANT INQUIRY

The New Jersey Law Against Discrimination, N.J.S.4. 10:5-1 to -49, makes it unlawful to discriminate in the sale or rental
of housing based on a person’s race, creed, color, national origin, ancestry, nationality, affectional or sexual orientation.
disability, gender, marital status, familial status (whether you have a child, a parent-child relationship with a minor, or You are
pregnant), lawful source of income or rental subsidy used for rental payments.

The New Jersey Division on Civil Rights is the State agency that is authorized to enforce the Law Against Diserimination.
Under the Division’s Multiple Dwelling Reporting Rules, N.J.A.C. 13:10-1.1 to -2.6, the Division requires landlords to
collect and record information about applicants for apartment rentals and tenants in apartment complexes throughout New
Jersey. The Multiple Dwelling Reporting Rule requires landlords to provide a summary of this information to the Division
and to retain the information on this form. The information is used to prevent and eliminate discrimination in housing.
Your cooperation in filling out this form will assist the Division in enforcing the Law Against Discrimination.

Please note that, although landlords must record certain information about the race and ethnicity of applicants and tenants. it

is unlawful to record or ask applicants or tenants about other characteristics such as religion, gender, marital status or
affectional or sexual orientation.

If you feel you have been denied housing or treated differently for one of the reasons listed above. you may ¢-mail the Division
on Civil Rights at DCRMDRR@njcivilrights.gov for referral 1o a local Division office for additional information or

assistance,
Visit the Division on Civil Rights Web site at: www NJCivilRights.org C|V"L- m‘ l | 5

Tenants/applicants: Fold & tear along dotted line and retain top portion for your records

MULTIPLE DWELLING REPORTING RULE TENANT/APPLICANT INQUIRY
If the tenant/applicant chooses not to com plete this form, the landlord or the landlord’s representative is required to
conduct a visual observation of the tenant or applicant and then complete this form as accurately as possible,

This form is not intended to be a part of the rental application process and must be kept separate and apart from
rental records.

(] Tenant [] Applicant Name:
Address:

City: State: Zipcode:  Phone Number: . Race/Ethnicity:

Please check all that apply to l:easeholders (tenants) or applicants.

[7]  Black or African American: a person having origins in any of the original peoples of Africa Hispanic or Latino:
a person of Cuban, Mexican, Puerto Rican, South or Central American or other Spanish origin or culture, or a person
having a Spanish surname

Asian: a person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian

bl subcontinent, including Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the
Mg y
Philippine Islands, Thailand, and Vietnam
[C]  American Indian or Alaska Native: a person having origins in any of the original peoples of North or South
America :
] Native Hawaiian or Other Pacific Islander: a person having origins in any of the original peoples of Hawaii,
Guam, Samoa, or other Pacific Islands
White or Caucasian: a person having origins in any of the original peoples of Europe, the Middle East, or North
L1 Africa |
Date: Completed by: (] Tenant DAppIicant )
T N p
Landlord

If you have any questions reénrding this inquiry, please e-mail the Division on Civil Rights, CMIL:'.ém
Multiple Dwelling Unit at DCRMDRR@njcivilrights.gov




DISCLLOSURE

New Jersey Fair Chance in Housing Act
N.J.S.A. 46:8-52 to 64
(FCHA)

New Jersey’s Fair Chance in Housing Act, N.J.S.A, 46:8-52 to 64, limits a housing provider’s ability to consider a
person’s criminal history in deciding whether to extend an offer or whether to rent a home after extending an offer.

Before making a conditional offer of housing, Wessex Management may consider only whether an applicant has a
conviction for the manufacture or production of methamphetamine on the premises of federally assisted housing, or
whether an applicant has a lifetime registration requirement under a State sex offender registration program. Wessex
Management will not consider, or request from an applicant or any other person or entity, any other information
about an applicant’s criminal history as part of the application process until and unless a conditional offer of housing
has been made. f

After extending a conditional offer of housing, Wessex Management intends to review and consider an applicant’s
criminal record in determining whether to rent a home, in accordance with the FCHA and its accompanying rules.

Wessex Management will not, either before or after the issuance of a conditional offer, evaluate or consider any of’
the following criminal records:

(1) arrests or charges that have not resulted in a criminal conviction;

(2) expunged conviction;

(3) convictions erased through executive order or pardon;

(4) vacated or otherwise legally nullified convictions; (5) juvenile adjudications of delinquency; and
(6) records that have been sealed.

Wessex Management may consider, after the issuance of a conditional offer, a criminal record that:

. Resulted in a conviction for murder, aggravated sexual assault, kidnapping, arson, human
trafficking, sexual assault, endangering the welfare of a child in violation of N.J 8.2C:244(b)(c);

. Resulted in the conviction for any crime that requires lifetime state sex offender registration:

. Is for any 1% degree indictable offense, or release from prison for that offense, within the past 6
years;

¢ Is for any 2" or 3" degree indictable offense, or release from prison for that offense, within the past
4 years; |

. Is for any 4™ degree indictable offense, or release from prison for that offense. within the past |
year.

For more information about how these rules apply, please refer to resources at
https://www.njoag.gov/about/divisio s-and-offices/division-on-civil-rights-home/fcha/.

Wessex Management may withdraw a conditional offer based on your criminal record only if Wessex
determines, by a preponderance of the evidence, that the withdrawal is necessary to fulfill a substantial,
legitimate, and nondiscriminatory interest,



If Wessex Management utilizes any vendor or outside person‘entity to conduct a criminal record check on their
behalf, Wessex Management will take reasonable steps to ensure that the vendor or outside person/entity conducts
the criminal record check consistent with the requirements of the FCHA and rules. Specifically, if Wessex
Management receives a criminal history inquiry conducted by a vendor or outside person or entity thal is conducted
in violation of the FCHA in that it reveals a record that is not permitted to be considered under the F CHA, Wessex
Management must show that it did not rely on that information in making a determination about your tenancy.

If you are subjected to thée withdrawal of a conditional offer of housing due to criminal history, you have the right to
request and receive the materials relied upon by Wessex Management in making this determination,

You have the right to dispute, within ten (10) days of receiving this statement, the relevance and accuracy of any
criminal record, and to offer evidence of any mitigating facts or circumstances, including but not limited to your
rehabilitation and good conduet since the criminal offense. You may also provide evidence demonstrating
inaccuracies within aspects of your criminal record which may be considered under the FCHA, or evidence of

rehabilitation or other mitigating factors to Wessex Management at any time, including after the ten days.

Any action taken by Wessex Management in violation of the process laid out in this statement may corstitute a
violation of the FCHA. If you believe that any owner, agent, employee, or designee of Wessex Management has
violated any of the above requirements, you may contact the New Jersey Division on Civil Rights at
www.NICivilRights.gov (1-866-405-3050). A complaint must be filed with the DCR within 180 days of the
allegedly discriminatory conduct. You cannot be subjected to retaliation for filing a complaint or for attempting to
exercise your rights under the FCHA.

DCR has several fair h0L1$511g fact sheets available at hnggg;,'f.;’,ww,w_.__[__lj:gp,viggggﬁqr=’h9g§.ing,.“!]_t_,mﬂf, or available for
pickup in any of the DCR’s four regional offices.

31 Clinton Street, 3r¢ F!oo} 5 Executive Campus
Newark, New Jersey 07102 Suite 107
: Cherry Hill, New Jersey 08002

1601 Atlantic Avenue, 6 Floor 140 East Front Street, 6™ Floor
Atlantic City, New Jersey 08401 Trenton, New Jersey 08625
Housing Provider Signature Date:

Prospective Tenant Signature Date:

Prospective Tenant Signature Date:



